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NOTE WELL-----Always up to date unless I forget.

Sharing the Memories
We’re here to help a family honour the
life of a loved one with a fitting tribute.
A celebration of the loved one’s life.
A thoughtful service that brings family
and friends together to share the
memories of a lifetime of love.

For funeral arrangements
to meet every need and
every budget we’re only
a phone call away.

A Local Family Company

Freecall
All Areas

1800 672 331

All Hours

www.traditionalfunerals.com.au

Proudly owned and operated by the Jarvie and Dart families
Since 1994.

TPI REDCLIFFE
Dates to Remember
First Monday of the month – General Meeting
Friday following monthly meeting, free BBQ
Note: The following are indicative events for the months shown. There may be
some changes. TBA - dates will be confirmed, as we get closer to each event.
June
5
7
9
TBA

General Meeting Redcliffe Bridge Club Rooms
St Helena River Cruise 8:15am
Monthly BBQ Jamieson Park Scarbourgh
Car Challenge

July
3
7
15

General Meeting Redcliffe Bridge Club Rooms
Monthly BBQ Jamieson Park Scarbourgh
Christmas in July Dolphin’s Leagues Club

August
6
7
11

Steam Train Sunday
Lunch in Brisbane City somewhere
General Meeting Redcliffe Bridge Club Rooms
Monthly BBQ Jamieson Park Scarbourgh

September
4
5-8
8
12

General Meeting Redcliffe Bridge Club Rooms
Tenterfield Golf
Monthly BBQ Jamieson Park Scarbourgh
Army Band Broadway Show

October
2
6
TBA

General Meeting Redcliffe Bridge Club Rooms
Monthly BBQ Jamieson Park Scarbourgh
Caloundra Races

November
6
10
TBA

General Meeting Redcliffe Bridge Club Rooms
Monthly BBQ Jamieson Park Scarbourgh
Lunch at Woodford Hotel

December
4
8
8
15
TBA

General Meeting Redcliffe Bridge Club Rooms
Monthly BBQ Jamieson Park Scarbourgh
Christmas Dinner Party
Christmas Picnic
Potential – Mamma Mia Stage Musical (QPAC)

Eagers Kia at 485 Gympie Road, Kedron, Qld, 4031

Your New Car Sales contact is Steve Horne on (07) 3634 3383 or Mobile 0414 637 037

1. The island of Newfoundland is
part of what country?
2. Which Australian city are the
cricket team, the thunder and
the Sixers associated with?
3. In what month does Australian Summer Time end?
4. What supermodel married the singer Seal in 2005?
5. “Swing Low, Sweet Chariot” is a song associated with what rugby team?
6. The hammer and stirrup are bones in what human sensory organ?
7. What was Romeo’s sure name in Shakespear’s Romeo and Juliet?
8. What is the name given to food baskets normally given at Christmas?
9. What is the name of the evil pirate captain in “Peter Pan”?
10.The Morris Minor is a type of what?

Scientific Occupations
1. Engaging in systematic activity to acquire
knowledge that describes and predicts the natural
world.
2. Studies living organisms, often in the context of
their environment.
3. Studies and specialises in plant life.
4. Collects, preserves, and analyses scientific evidence during the course of
a police investigation.
5. Works with theoretical or applied statistics.
6. Is concerned with numbers, data, quantity, structure, space and calculus,
7. Evaluates and studies behaviour and mental processes.
8. Designs materials, structures, and systems while considering the
limitations imposed by practicality, regulation, safety, and cost.
9. Holds an academic research position at a university or similar research
institution.
10.Is a member of a diplomatic mission who advises the ambassador on
scientific and technical matters.

PRESIDENT’S REPORT
We had a good gathering at our May General Meeting,
especially for a public holiday. To kick proceedings off I
had great pleasure informing the meeting that Wayne
and Anna Douglas had announced their new arrival –
Heidi Eve Douglas who weighed in at 4.05kgs. Our
Redcliffe TPI Family extends congratulations to Wayne
and Anna for their wonderful news.
It was a busy meeting. A number of issues were raised and I need to mention them
here for members who could not attend.
The first two items relate to some business passed at the most recent meeting of
TPI State Management Committee (SMC):
•

SMC agreed to allow DVA White Card Holders to become Associate Members
of social centres, and state by-laws now reflect this change. Associate
membership was previously restricted to gold cardholders, although it was
recognised that some centres already include white card hold holders as
honorary or social members. An amended by-law has since been received, and
it is now up to individual centres if they want to use this new option.
[Note: our Redcliffe TPI Centre was ahead of the curve on this one].

•

SMC also agreed to contribute $1,000 to the Alliance Of Defence Service
Organisations (ADSO) to assist in their campaign for better conditions for the
veteran community including the needs of incapacitated veterans.
[Note: ADSO complements the efforts of our national TPI Federation].

TPI state president (Chris Richardson) has informed us about the following:
•

He has approached the state government to consider driver license concessions
for TPIs; and

•

State Treasurer (George Miakowski) is working on the journal - should you wish
to have anything included in the journal please contact George as early as
possible.

The next item relates to the TPI/EDA travel card.
•

Recall a while ago that I mentioned to my local MP (at that time Transport
Minister) that TPI meant Totally and PERMANENTLY Incapacitated, and that the
term for the travel card was subsequently extended from 1 to 5 years.
Our state office has since consulted with the Queensland government, and I
have received a copy of a press release from the state government stating that
in future the TPI/EDA Travel Card will be valid for 10 years in lieu of the present
5 years.

Doug Bennett gave us a run down on a decent holiday facility located
at 192 Marine Parade Rainbow Bay (Gold Coast). Apparently, there
is high demand for this facility, so you need to book as early as
possible. These booking conditions are relevant:
1. St George’s Defence Holiday Suites are for Service and ex-Service personnel,
their spouse and their dependent children.
2. Eligibility to stay will be verified prior to accepting a booking, and bookings may
be made 12 months in advance for currently serving personnel and eight months
in advance for ex-serving personnel.
3. A deposit is required at the time of making the booking and the balance is
payable 14 days prior to arrival.
Website www.stgeorges.net.au: Phone 07 5536 1261: email info@stgeorges.net,au
Thanks Doug.
Jo-Anne Shorrock did some research for us to find out about how
DVA is managing the transition from the Training & Information
Program (TIP) to the Advocacy Training and Development Program
(ADTP). The guts of her presentation to the meeting follows.
ADTP provides training for members of an Ex-Service Organisation (ESO) that
offers advocacy services for serving, and ex-serving members of the armed forces.
The program is Competency Based Training (CBT) and places a heavy reliance on
experiences gained in a working environment. It offers a single course in Veteran
Advocacy, and contains six elective Units of Competency. Some units have prerequisite Units of Competency, and are nationally accredited. Completing one or
more Units of Competency leads to a Statement of Attainment.
Trainees are selected by their ESO using the relevant guidelines. The ESO
nominates the person using the online nomination form, and the nominee then
completes an online application. Ideally, new entrants will have been exposed to
the role prior to enrolment to ensure their ability and willingness to carry out the role.
Training is conducted in the workplace and guided by a mentor appointed by the
ESO. Workplace experiences are supplemented by formal training, which includes
online study units and face-to-face consolidation training.
If a trainee has started under TIP and wants to undertake higher level or
enhancement courses, these are available from the TIP website. All TIP courses
will cease on 30th June 2017.
Pension and welfare officers trained under TIP will be able to undertake a process
of Recognition of Prior Learning in order to transition to the ADTP system.
Thanks Jo.

And finally, Peter Allan raised an issue that could
affect people who have worked at or lived near
aviation bases, including Oakey and Williamtown.
The Issue relates to what are known as Per- and
poly-fluoroalkyl substances (PFAS).
Because this issue may affect some of our members
who were not at our May meeting, I will elaborate a
little on the discussion that took place.
PFAS are a group of manufactured chemicals that have been used since the 1950s
in a range of products. Since 1970, fire-fighting foams containing PFAS were once
used extensively within Australia and elsewhere due to their effectiveness in fighting
liquid fuel fires.
PFAS have contaminated some sites where fire-fighting foams that include PFAS
have been used. Over time, these chemicals have worked their way through the
soil to contaminate surface and ground water, and in some cases have migrated
into adjoining land areas.
The release of PFAS into the environment is an emerging concern because these
chemicals are highly persistent, have been shown to be toxic to fish and some
animals, and can accumulate in the bodies of fish, animals and people who come
into contact with them.
State regulatory authorities have taken action to reduce the environmental and
public health risks at sites where there is confirmed contamination with these
chemicals.
As part of the Australian Government’s response to PFAS contamination at Defence
sites, the Australian National University has been commissioned to undertake an
epidemiological study (a health study that looks at patterns of disease in a
population) of two sites in Australia - Williamtown in NSW and Oakey in QLD. The
study is expected to add to understanding the effects of PFAS on health in this
particular population.
Peter advised the meeting that Sullivan Nicolaides Pathology is authorised to
provide a voluntary blood testing program on behalf of the Australian Government.
The free blood test for PFAS is for people who currently live or work in, or who have
previously worked in the Williamstown and Oakey bases, and also people who may
have been potentially exposed to PFAS.
This Department of Health on-line factsheet provides a more comprehensive
summary of this issue including relevant health information, and is an excellent
place to start:
Per-and Poly-Fluoroalkyl Substances (PFAS) – Health effects and exposure
pathways - PDF 102 KB
Thanks Pete

OK, enough about the meeting, let’s get onto some social stuff.
On Friday May 5 we landed at Jamieson Park (as usual) and
with glorious autumn weather we had a great TPI Family BBQ.
I mean, just look at this place. Yes, there was a bit of a sea
breeze, but then we are heading into another Queensland
winter aren’t we? I just don’t know which week it will be.

Our lads and ladies served up
another of their famous feasts.
Thank you all, we appreciate
your devotion to making our
lunch an appetizing treat.
You will notice from the first
photo below that we had a
fresh face joining our hot crew
at the hot plates – thanks John.
And in the second photo you
will see some of our early arrivals (in some sort of O-Group?)

You will probably be aware that Juliana
clothing orders at our previous meeting
BBQ. One of those orders was for a
sleeve polo shirt and a broad brim hat to
Blue with his fight against sun damage.

took
and
long
help

Well, his order came in and I persuaded Blue to
model his new acquisition for me at the BBQ.
He tells me the material breathes OK and he
wasn’t feeling hot. The outfit looks good mate,
and should do the job pretty well.
Our next social experience was the Australian
Army Band concert on Friday 26 May followed
by lunch. As usual, the band put on a good
rendition of “swinging big band music”.
People more knowledgeable than I with this era and genre will be probably correct
me, but I thought I detected some music by jazz royalty including the “King of
Swing” (Bennie Goodman) Count Basie and Duke Ellington.
After the show we had lunch at Café 63, on Redcliffe Parade just around the corner
from the RSL. Not everyone was able to go to lunch, but those of us who did
enjoyed a decent feed.
I have to admit I didn’t get any worthy photos of the band; however, I did manage to
get some photos of us having a good time at lunch. Here we have a general photo
while we were waiting to get stuck into the nosh (apologies to the people who were
out of shot). Photos of smaller groups at tables will be on our 2017 Photo CD.

On Saturday 29 April we sizzled at Bunnings. Luckily for us
Bunnings had fixed the Gazebos so they are now permanently
secured which saves us a lot of set up and clean up time.
Usually I am only on site for the set up and first shift and the
clean up crew, but on this day I was privileged to be there for the arrival of the
midday shift. Obviusly, I didn’t pass up the opportunity to snap this photo as they
assumed control from our morning muster.

We were at it again on Monday 15 May – second time within a few weeks, so many
thanks to everyone who turned up to help on either or both of these two sizzles, it is
very much appreciated.

Before I move on from Bunnings sausage sizzles, you
would appreciate they are a good source of funds that
support our welfare program and subsidise our various
social events.
Bunnings allocate us one Monday each month, and
occasionally we score a weekend day. Weekend days
are especially good because we make over twice the
profit of a Monday.
On Monday 19 June we have our usual monthly sizzle.
However, Bunnings recently offered us a second
sausage sizzle on Sunday June 11. It was not expected
as we recently had a weekend sizzle – but being
gluttons for punishment we accepted!
I have sent an email to members asking for volunteers for both the Monday and
Sunday sausage sizzles. Depending on the response we receive to that email, we
may be looking for some additional volunteers at our June meeting.
The Sunday sausage sizzle will be busier than our Monday gig, so we will need
more than our usual number of volunteers that day. Each shift is just two hours,
and people who volunteer regularly will tell you that these are fun social occasions.
So please keep us in mind when you are setting up your diary for June. If you can
be available on the Monday and/or the Sunday, we would appreciate you taking the
opportunity to add your name to our volunteer lists, which will circulate at our June
meeting.
Now, before you put your diary away, make sure you pencil this
one in. We will be having our annual Christmas in July event on
Saturday 15 July.
As you know, we alternate this particular event each year (local
one year and away the next). Last year we had a successful
away (overnight) bus trip to the Abbey of the Roses in Warwick,
so this year Christmas in July will be held locally at the Redcliffe
Dolphins Club.
I have sent an email to members on this very topic, but we need to make sure
everyone, whether they are have email or not, gets a heads up for this event. It will
be a buffet dinner, and I can assure you the menu looks splendidly scrumptious.
The cost will be $25 per person, and we are asking members who want to go to this
event to please register and pay either at the June General Meeting or at our Friday
BBQ. Yes, we are getting in early, but we need to confirm numbers with the club.
Now that you have put your diary away, I just had to share
this quote (and fill this space): “We used to laugh at
comedians and listen to politicians; now we laugh at
politicians and listen to comedians”.

We had to revise our planned trip to St Helena due to
changes made by the tour company. Consequently, the
trip will now be on Tuesday 20 June leaving from Redcliffe.
We will be traveling back in time to an Island that is an
important part of Queensland history. (Big Tip: wear your
most comfortable walking shoes).
Did you know that St Helena sits about 5km from the mouth of the Brisbane River,
and has a history spanning a century and a half of European settlement and
thousands of years of Aboriginal use?
St Helena’s colonial history dates from about 1867. It includes the conversion of
buildings, originally intended for a quarantine station, into accommodation for
prisoners - a result of overcrowding in Brisbane gaols.
Prison layout and organisation was based on the English system, but prison
architecture was largely a reflection of the 19th century trend to a colonial style.
The first few years were devoted to the construction of two cell blocks, kitchen,
bakehouse, hospital, underground tanks, stables, boathouse, storehouse, jetty and
Superintendents home. In 1869, the limekiln and sugar mill were added. Sugar
cane growing and processing kept the prisoners busy until workshops were
established well enough to take over as the main source of work.
Tradesmen were also employed as prison warders and supervised the workshops
and construction of buildings. Some buildings were made from beach rock quarried
on the island, or from bricks made on site from clay found on the island. Other
buildings were constructed of timber imported from the mainland.
The limited area of St Helena island (166 hectares) and the increasing needs of the
settlement resulted in extensive clearing of the natural vegetation for agricultural
and other development. The native vegetation was regarded as having little or no
financial value as timber, or aesthetic value as shade or garden trees. However,
the Superintendent of the prison had extensive gardens surrounding his house and,
for many years these gardens were considered the best in Queensland; however,
they consisted almost entirely of plants introduced into Australia.
The Island Penal Establishment, at one stage of its operation, was considered to be
the best prison of its kind in the world. The Penal Establishment had Ayrshire dairy
cattle that constantly won awards at the RNA show and the island’s olive groves
yielded prize-winning oil at shows in Italy. The tramway operated between 1885
and 1932 and provided the first passenger tramcar service in Queensland.
Magistrates recognised the right of prisoners to attempt escape, and the
responsibility of warders to frustrate it. Although few people swam in those days,
escape was a constant reality, so shark feeding was instigated as a deterrent,.
When demolition of the buildings began in 1925, the historical significance of the
island was not recognised. Sadly, only about 7% of the original structures remain.
It should be a good trip and I hope to see some of you there.

You will recall that I am a member of a closed overwatch group on
Facebook, which operates within another closed group called
Overwatch Australia. Overwatch Australia have announced their
founding Patron; John Cantwell.
John Cantwell joined the Army as a private
soldier in 1974 and rose to general-officer
rank. He was a tank officer and commanded
at every level, including the Royal Military
College, and Deputy Chief of Army.
He served in three distinct wars: combat duty in Operation Desert Storm in 1991; Iraq
in 2006; and as the commander of all Australian forces in Afghanistan and the wider
Middle East Area of Operations (MEAO) in 2010. In 2009 he led the Commonwealth
and State efforts to recover from the deadly Victorian Black Saturday fires.
John Cantwell was awarded the Distinguished Service Cross (DSC) for his leadership
in Afghanistan, and is an Officer of the Order of Australia (AO). He also received the
United States Legion of Merit along with other commendations. He retired from the
Australian Army in early 2012 after a career spanning 38 years.
Since retiring John Cantwell has become a nationally recognised figure in championing
the needs of veterans, police and others affected emotionally by their experiences. He
advises defence-related and commercial enterprises on leadership and management,
and his bestselling book on his own experiences "Exit Wounds" was shortlisted for
Australian Autobiography of the Year in 2013.
I am hoping that John Cantwell can provide valuable assistance to the activities of
the Facebook page Overwatch Australia.
Many of us use Facebook to keep in touch with kids and grandkids,
and share our experiences with our Redcliffe TPI Family. Facebook
also helps us to overwatch the health and wellbeing of veterans.
Now and then I see a “cry for help” on Facebook taken up by groups
such as Overwatch Australia and Disgruntled Veterans (U.S.), often
to the extent that a life is saved. Also Facebook may be used to broadcast an
urgent call to locate a veteran who may not be in a good place.
If you see my Facebook posts, you will have noticed recently that we were looking
for a vet from the north coast of NSW. My niece who lives in the area knew him and
was very worried about his safety. Thankfully he was located and is being assisted.
Interestingly, there has been recent discussion about the effectiveness of Facebook
to assist in these situations. Some younger veterans are discovering that the
usefulness of Facebook may be limited when a veteran uses a pseudonym. For
example, helping a distressed veteran can be difficult if you can’t actually identify or
locate the person.

So, while social media outlets such as Facebook are recognised as useful, many
organisations are now promoting “face-to-face” as a better approach. This is all well
and good if a friend, family member, or someone in an overwatch position is in close
contact and recognises that help is needed.
For what it’s worth, I reckon we should use all the means we have available whatever works in a particular situation is good. We just need to be aware and look
out for each other in all ways, and Facebook is still one good way of doing that.

The unit was on a pre-deployment exercise at Shoalwater Bay. Soon after they
arrived and set up, the CO was doing his rounds to inspect positions. On arrival at
this particular platoon, the CO noticed the new platoon commander stalking
shadows (fresh out of officer training?).
The CO looked around and said: “where is your foxhole?” The lieutenant, who
snapped off a salute responded: “I don’t know, sir!” Turning to the platoon sergeant,
he asked: “Sergeant, where is my foxhole?” The sergeant replied: “You are
standing in it, sir. All you have to do is remove the dirt.”
And remember: everyone is entitled to be stupid, but some will abuse the privilege.
Take care,

Phil

Sore Back? Get Relief Now
Gold Card holders pay no charge for Physio appointments

Do you want a Physio who understands you?
Our Physios have 50+ years of
experience helping Veterans
just like you
One on One appointments in
private air conditioned rooms.
Full privacy with no curtains

Get relief with hands on Physio
No hotpacks or tingling machines

For an appointment please call us on 38801649
Dr’s referral required

VETERANS’ INDEMNITY AND TRAINING ASSOCIATION INC
ABN 52 736 827 288
Postal address: PO Box 3362, BELCONNEN DC ACT 2617

President
Mr Dennis Mitchell
02 6297 2904
0419 624 773
Email: qbnmitchells@bigpond.com

Secretary
CMDR Peter Cooke-Russell RAN Rtd
Ph/Fax 02 6223 2364
0412 757 505
Email: peter.cookerussell@gmail.com

An open letter from the VITA President
Dear TIP-trained practitioners
RE: VITA coverage of TIP-trained practitioners
The Veterans’ Indemnity and Training Association Inc (VITA) provides access to professional
indemnity insurance at an affordable cost for members of ex-service organisations and
incorporated groups who provide advice and advocacy services to members of the exservice community about government pensions, benefits and community support services.
VITA also maintains an insurance policy providing basic protection for VITA members’
advocates for accidents that occur at a client meeting, while travelling to and from a client
meeting, or at an ATDP/TIP training session.
VITA supports and recognises advocates under the Advocacy Training and Development
Program (ATDP) and the Training and Information Program (TIP). These programs deliver the
training and currency needed for advocates to meet the requirements of the professional
indemnity insurer.
VITA’s mission is to ensure that advocates are not putting their personal assets at risk when
providing advice and assistance to veterans and their families. VITA insurance will continue
to cover our members’ TIP-trained practitioners until everyone who wishes to undertake
recognition of prior learning (RPL) has had the opportunity to attend an RPL session and has
achieved accreditation under the ATDP.
This means that there is no set cut-off date for VITA insurance coverage of TIP-trained
practitioners. However, all practitioners are encouraged to seek RPL as soon as it is offered
at their level, as there will be a time beyond which cover for TIP-trained practitioners can no
longer be extended. This is because VITA rules require regular refresher training to maintain
currency, and TIP refresher training has ceased. There is information about the availability
of RPL over the page.
Yours sincerely

Dennis Mitchell
President
3 May 2017

TIP Level
1
2

RPL Level
Level 1
RPL
Level 2
RPL

Availability of RPL
Level 1 RPL will be available in mid-2017.
Level 2 RPL is available now.
Please register using the link on the ATDP
website: www.atdp.org.au

3

Level 3
RPL

Level 3 RPL will be available later in 2017.
However, Level 2 RPL is a part of Level 3 RPL,
so Level 3 advocates are encouraged to
nominate for Level 2 RPL now as this will
speed up their Level 3 RPL later one.

4

Level 4
RPL

Level 4 RPL will be available in the first half of
2018.
However, Level 2 RPL is a part of Level 4 RPL,
so Level 4 advocates are encouraged to
nominate for Level 2 RPL now as this will
speed up their Level 4 RPL later one.

Dietitian & Exercise Physiologist
Are you looking for expert advice on how to improve your health and wellbeing?
Ambition Health was founded by Mitch Peterman – an experienced and dedicated Dietitian and
Exercise Physiologist. Mitch is passionate about empowering people to achieve better health through
good nutrition and safe physical activity. Mitch prides himself on providing a tailored plan to each
individual based on their unique situation and circumstances.
Entitled Department of Veteran’s Affairs (DVA) clients may be referred for clinically relevant Dietitian
and/or Exercise Physiology treatment by their GP on a valid D904 referral form.
Locations:
328 Oxley Ave, Margate (next to the Golden Ox)

11/328 Gympie Rd, Strathpine

Call Mitch today on 0413 745 812 or visit www.ambitionhealth.com.au

1. Canada
2. Sydney
3. February
4. Heidi Klum
5. England
6. Ear
7. Montague
8. Hamper
9. Captain Hook
10. Car

Phil’s Occupations Answers
1. Scientist
2. Biologist
3. Botanist
4. Forensic Scientist
5. Statistician
6. Mathematician
7. Psychologist
8. Engineer
9. Research Fellow
10. Science Attaché or Scientific Attaché
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